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Denis has a Master’s degree in actuarial sciences from 
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a consultant for KPMG in Luxembourg, working in the 

Financial Risk Management department. 

Before joining GEB in 2021, Denis has worked more 
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and underwriter in the field of Employee Benefits, 

with a main focus on international plans and cross 

border solutions.
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However, achieving the kind of pension 

fairness, flexibility and choice required to 

cater for vastly diverse needs is no mean feat 

for organisations with subsidiaries in various 

countries. It necessitates a single view of what’s 

already in place, how it’s doing, plus where 

there are gaps and room for improvements.

The problem is that corporate pensions start 

and stay local. In other words, multiple views. 

Add to that a lack of transparency across 

providers, plus different systems and local 

regulation in every country in which a multina-

tional organisation operates and a very complex 

picture emerges. 

Until now that is. Now, some Network pro-

viders are bringing to their multinational clients 

the data and intelligence required to achieve a 

single view; a view that is transparent and sim-

plified, yet comprehensive and consolidated. 

And it does not require expensive consultancy. 

But first, why is a corporate pension plan 

becoming a must-have as opposed to a nice-

to-have?

PROTECTION, PURPOSE, PEACE OF MIND

For employees and their families, retirement 

peace of mind represents a vital aspect of overall 

wellbeing. There is growing understanding that 

local social security plans cannot fully provide 

that peace of mind. So, people are looking to 

their employers for help. 

For employers, the provision of a corporate 

pension plan to the entire workforce supports 

all aspects of their Environmental, Social & 

I
I t’s likely that every multinational employer will need to consider 
extending corporate pension plans to all their employees. In fact, as the 
so-called ‘Great Resignation’ continues, retirement benefits represented 
one of the top five reasons, behind pay, that employees would move 
jobs, according to the latest global research by Willis Towers Watson.1
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their locally compliant pension solutions, as 

opposed to having to discuss details with each 

local Network Partner individually.

As well as saving huge time and resource, a 

single view affords: increased transparency and 

simplification; reinforced central governance; 

consistency and operational effectiveness; as 

well as consolidation of all plans at an interna-

tional level.

Data featured in the Pension Report includes:

• Pension contributions (employer 

and employee)

• Retirement benefits

• Amount of savings reserves / 

assets under management

• Investment income

• Asset allocation (where available)

Of course, an inclusive pension must also 

extend to globally mobile employees and 

expatriates; groups that are arguably even 

more in need of support because they are 

often not affiliated with their home or host 

country social security systems. Thankfully, 

best compliant corporate pension solutions are 

available to help in such circumstances and at                       

competitive pricing.

At a time when employees are more prepared 

and open to quitting their jobs and going 

elsewhere than ever before, it could pay dividend 

for multinational organisations to take a bird’s 

eye view of the full scope of their employee 

benefits programme. As part of that, ensuring 

a pension that is fit for people and purpose  

seems paramount. ∞

sourCes

1- CNBC, The Great Resignation continues as 44% of workers look for a new job, March 2022,                                                                                                                       

https://www.cnbc.com/2022/03/22/great-resignation-continues-as-44percent-of-workers-seek-a-new-job.html

Health benefits, job security, flexible work arrangements and retirement benefits appeared behind pay, respectively, as the top five reasons 

employees would move elsewhere.

2- Macrotrends, United Nations: World Life Expectancy 1950 – 2022 [accessed April 2022]                                                                                                              

https://www.macrotrends.net/countries/WLD/world/life-expectancy

3- Financial times, Inflation tracker: latest figures as countries grapple with rising prices, April 2022,                                                                                                                       

https://www.ft.com/content/088d3368-bb8b-4ff3-9df7-a7680d4d81b2 

SAVING HUGE TIME AND RESOURCE

INCREASED TRANSPARENCY AND SIMPLIFICATION

REINFORCED CENTRAL GOVERNANCE

CONSISTENCY AND OPERATIONAL EFFECTIVENESS

CONSOLIDATION OF ALL PLANS AT AN INTERNATIONAL LEVEL
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Governance (esg) credentials, not to mention 

their Corporate Social Responsibility (Csr) goals 

and objectives. 

The benefits to people and business of 

providing a corporate pension are not just 

short-term trends either. They are here for the 

long haul.

THE CURRENT STATE OF PENSION PLAY

Social security revenues around the world 

are ever-declining, meaning that state-

funded pensions have been falling well short of 

requirements for a long time. This situation is 

not expected to improve. The reasons for this 

are multi-faceted but are primarily associated 

with ever-increasing life expectancy.

Although increases in life expectancy have 

slowed in recent years, the rate is still steadily 

increasing all the time. World life expectancy 

data from the United Nations (un) from 1950 

to 2022, shows that average life expectancy has 

increased from 45.51 in 1950 to 72.98 today.2 

(It’s worth noting here that un projections do not 

include any impacts of the Covid-19 pandemic).

Added to this, inflation is at its highest level 

in decades. Many countries were registering 

near-record rates of consumer price growth 

well before Russia’s invasion of Ukraine pushed 

up energy and food prices.3

The upshot? Falling social security revenues 

coupled with rising inflation have effectively 

ensured that the ability to save for – and protect 

– the financial futures of individuals and their 

families has fast become an essential aspect of 

employee wellbeing. 

So, back to the beginning; how can a multi-

national organisation achieve the single view 

required to design and manage a comprehensive 

and competitive corporate pension?

PENSION INFORMATION FLOW, 

ALONGSIDE REINSURANCE FLOW

Unlike other aspects of employee benefits, 

pensions are not reinsurable. In other words, 

they remain local. So, for Captive, Pooling and 

Global Underwriting Programme (gup) clients, 

a single view of corporate pension plans has 

traditionally represented a much more difficult 

goal to achieve than it has for, say, healthcare 

or salary replacement insurance. 

Not only that, but levels of pension plan 

transparency from one Network Partner 

to another have varied, making clarity and 

comparisons hard to achieve. Some Networks 

are now working hard to overcome these 

obstacles on behalf of their clients. 

Indeed, Generali Employee Benefits (geb) 

Network has designed a dedicated pension 

report for its multinational Captive clients 

(Pooling and GUP clients to follow in due course). 

This gives to head office a single view of all 

ESG
Environmental, Social 
& Governance 

CSR
Corporate Social 
Responsibility 

UN
United Nations  

GUP
Global Underwriting 
Programme   

GEB
Generali Employee 
Benefits    

Falling social security revenues 

coupled with rising inflation have 

effectively ensured that the ability to 

save for – and protect – the financial 

futures of individuals and their 

families has fast become an essential 

aspect of employee wellbeing.
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  Interview Nulparchilia quo vellibus et aliassi unt magni doluptatur saperfe rorios dem

Global Benefits Vision: Question

Bruno Gabellieri: Réponse  Illoressitate offic 

to etur?

Optatum elignim intius et la que voluptatatur 

ma dolorum dio quatur, to mos excestissim etur 

res ea net omnisi beatum verum nos dolut alit, 

sit voluptat dit, quation porest auda neturibus 

et voloriani rendaer epedior eperum aut dictur 

aria eosam, omnit odio cor sit qui digent denes 

eum sae nonsendae dolores tintias debis aut 

velitestrum ra corerup tatemo deliquia volores 

pra qui adit doluptae corporeseque maior si con 

re minciis evenditatia nis re voloressit offic 

torrum, es ipid ullorum veria sime conecatia 

apistias sum es dem experup tatur, cum corum 

licipsam sitate modic totaquiatam ut volutem. 

Nemposam faccusaector aut quunt atem. 

Nam volorepro exerspe runtotatur aut porit 

lacestiatur sandae as am as dolorecae rem et 

od endunte mperum iliquosa dolor simolesto es 

arcia con prehenissi none quamus, am, simus 

pa ad quatia voluptur, a vollori tibeatus dis ex 

et vendi ipit utae veles eaque voluptati coris 

enis cullatur?

Us, comnimp ossitas peliquis demporporio 

duciate mporiamus, nit quiatiam dolor 

solorerorrum volorporem aut laboris 

quaeperum ex es repudi de volor alit dolo voles 

sit ium simporepti cus molenimo conseque 

porehenda si im volorep uditibe ritatur?

Aximoles dolumqui od que saperehendam la 

nectur sin cum con est poristem aliam enihit 

aut deliquatiam reicatur?

Bit fuga. Et res dolor sumendame sectaturione 

pe as et aperciant eat alitatio. Itaturia aruntiassin 

ni rem conserro quiae odi aliquia que pre 

ommodi doluptaes erorae sit, se experat iistis 

evelesti quodictium nis di comnihil ident ipsae 

magnihit aut la nossed quaeruntiore plictibus, 

coribus rerum volutaeperes iuremodias qui 

consectias que es dolorem quodio. Ique anti 

aceprat hit ut ma dolore, consequam rem 

natem in eat.

Peremo dolupictatum quat alicaescium, 

corrorem. Namus ad molupta tatias aut 

voluptas ratur anto to deles enduci nempore 

mporeptiis nosapic tem iniminctis earuptium 

et aut ipsaersperum conse volor rem volore 

corest odissin cturerf eribuscim doluptatur, 

aperum rese latur? Qui aliae omnis eostio te 

dolorecab ilitate omnihiciaspe net eturepudit 

dolupti vollam niendis in eveniet aliqui 

disquae cusda pa dollabo rrovidestrum 

alianimus etureri onsequi cum ipienis sequi 

omnis et voluptae ea qui diament oressimpos 

voloribuscil imagniet molorit aereria consequi 

dis mo custemo luptate cone et, test, odipis 

audi untet harchit eatecti tem volo quam fugitat 

ende sequate ndisit, sam ilibeate nobis enis 

minulpa voloresenti digenimporis dit eruptib 

usdaera vid qui dollaut qui offic totaturit 

voles sectus nonsequo et mi, anduci am aspiet 

quiasimus, nis vel ipicips untiuribus, sequod 

eius eos res et porum nullorehendi volorrum 

volupti onecum volut demporitis etur audit aut 

optium nonsequo occatasi iliquo il moluptati 

dis voluptius iuntia doluptatem eos doloriae 

velitam abor aut ulla nest ut labor solecume 

soluptisi blaborumet dolut ilibus aut doluptur, 

officil illo iuntiossimo esequi que sequod 

quuntiis andit alignatis et etum veliquist, 

volorerspe quia volestotatem fugitiis est aut ent 

aut qui sandaectet errumqui net unt et fugiassin 

nonserum veni destius rem. Por restius ea num 

auta nos remped estem am qui autem fuga. 

Onsectia dolum iditiusam quibusBitias non et, 

quiIbusam qui idenesOrero ma volentionem. 

Itame pro te nis voloriam, simos es eum que 

non consequ idistis ulpa velesse pa core lab is 

aut id et la dolor as volorem la aliquibus, odi 

oditas molorumquo qui blaut utet porit vendior 

adis alit endit voluptat.
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Who Will  Receive the 

Directory:  
Target Audiences

 MCorporate HR of 
multinationals and 
exporting/importing 
companies
 MGlobal employee 
benefits managers
 MGlobal mobility 
managers

 MCorporate risk 
management / 
finance / audit
 MGlobal employee 
benefits and global 
mobility professionals 
(providers)

Core audiences

 M Local employee 
benefits providers 
(insurance carriers, 
brokers)

 M Network partners 
(pooling and brokers 
networks)

 M Expatriate 
employees

Satellite audiences

Example
scaled appoximately 25%.

The GBV 

Directory is 

Neutral and 

Comprehensive 

– all providers are 

included at no cost to them.

The 
Value 
Added 

It is the most comprehensive Directory of Global Employee 
Benefits and Global Mobility providers, in digital format. 

Our purpose is to maximize distribution of the Directory.                                             
Accordingly, inclusion is free and the directory will be distributed free of charge. 
Advertisements are welcome, and customized versions are possible.

Every provider has a full right-hand page to themselves                          
(contents and layout are standardized for ease of use); the facing page is 
either provider’s own advertisement or a neutral illustration.

Inclusion is by invitation only.

The Global Benefits Vision
Global Employee Benefits & Global Mobility

Provider Directory

Email eric.muller-borle@global-benefits-vision.com for your Information Pack.

Distribution
 MDistribution by email with link to the GBV 
website or with attached PDF file

 MAlways available on the GBV website

Cost to Users: Free of Charge

• GBV website  ..................................................................... 1300+ unique visitors per month

• GBV LinkedIn page ....................................................................................................................

• GBV LinkedIn contacts  ................................................................................................4700+

• GBV subscribers  .............................................................................................................. 1150+

• Providers and their clients  .............................................................. freely redistributable

• Conference attendees (USB Key)  ...................free of charge for organizers, customizable

• Apps, online database  ................................................................... subject to market study

Primary Distribution Channels

Secondary Distribution

 MRedistribution is free and unlimited, on an as-is basis.

 MAnyone who has a copy can redistribute the directory at will,                 
provided it is an exact, full copy.

Why You  Should Be in the GBV Directory

http://www.global-benefits-vision.com
http://www.global-benefits-vision.com



