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Submitted Total 1,879,214 2,388,030 27.1% Number of Claimants 504 713 a12%
Member Share Total 227 356 56.7% Number of Claims 1612 2210 36.0% N
Paid in Period 659,254 1,057,957 60.5% Claims per Claimant 32 31 a7% 67 v g 1«£ = ﬁ%%@;
Initial Head Count 560 654 15.0% 539,604 Paid por Claim 1358 1602 18.0% 3089 HH
Effasriy B4 o i 548,598 Paid por Claimant 4309 4896 13.6% 2,053 v I 4 oI
R ES
Impact: Large Claims® Impact: High Claimants O ?% g * |_J b= pay
Prior Year Report Year Var GEB BM Prior Year Report Year Var GEB BM
Large Claim Threshold 2,050 2,050 2,050 High Claimant Threshold 10,500 10,500 10,500 v &)% %ﬁ. I
N° Claims >= Threshold a4 83 88.6% N Claimants >= Threshold 4 12 200.0% GEB ¢ A @
Threshold Percentie 98.3% 97.6% 98.0% Threshold Percentie. 99.0% 97.8% 96.0%
Total Paid - Large Claims 181,172 369,241 103.8% Total Paid - High Claimants 63,122 197,398 212.7%
Large Claim as % of Total 27.5% 9% 27.0% 35.6% High Glaimants as % of Total 96% 18.7% 949% 225%
% of Total > Threshold 13.8% 188% 36.4% 19.3% % of Total > Threshold 32% 6.7% 1106% 6%

Monthly Paid Amount & Claim Counts
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Excellence . = CAPTIVE APERO IN PARIS LUX4CAPTIVES - THE SERIES GEB Global Conference 2023

We are locking forward to meeting again our Clients

285ep 2022 / Events

We are delighted 0 invite cur French intermediaries 1o We are proud to launch our first meeting with the
our Captive Apéro in Paris, a new event format & community in Luxembou designed a
focusing on Captive and entirely dedicated to the new e ormat to share b ces @mong
French market peers and discuss innovative solutions a.

READ MORE > READ MORE »

Network Partners and Intermediaries in Milan.

P Tune into Mosaico,
AL our new official

n

o CER =s LINKEDIN TR IRAT
osaico brings together our 4 ER ;

insurance partners, MOSa O LR i) YOUTUbe

connecting different GEB NETWORK B AR

capabilities into one

harmonious global view.
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https://www.geb.com/wherever-you-are/our-structure/local-insurers
https://www.geb.com/our-solutions/solutions-for-your-expatriate-and-mobile-employees
https://www.geb.com/through-our-world/geb-in-the-press
https://www.geb.com/employee-benefits/health-wellbeing/mental-health-strategy
https://www.geb.com/employee-benefits/health-wellbeing/global-financial-wellbeing-solutions
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https://www.geb.com/contact-us?utm_source=PPT&utm_medium=Direct&utm_campaign=Deck_ContactS&D&utm_term=ALL_GLO_2022_&utm_content=LINK
https://www.geb.com/contact-us?utm_source=PPT&utm_medium=Direct&utm_campaign=Deck_ContactS&D&utm_term=ALL_GLO_2022_&utm_content=LINK
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