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Vivium, our Network Partner

Vivium is a leading EB player in the Belgian market with a wide range of competitive 
solutions. We focus on Pension funded either via investments funds or with -nowadays 
less obvious- guaranteed interest rates. We offer obviously also life and disability cover 
but do not offer any medical plans. 

&V the mother company of Vivium was founded 115 years ago and is proud to be a socially 
responsible insurer through its cooperative shareholder model. P&V employs today more 
than +1.500 employees in Belgium and has an overall gross written premium of more than 
+€1,6B. 

75% of our EB business is done through brokers and of that more than half runs through 
the major broker firms that are known across the globe.

An important part of our growth is driven by more transactional local brokers. 

Our portfolio has proportionally a stronger representation of large corporates. From a 
global and multinational perspective, we mainly services subsidiaries of Dutch ,French, 
German, US and Japanese multinationals. 

We are building a more agile team that can respond to the growth expectations we have 
set out. 

Concretely we want to be more effective in leveraging our distribution network and create 
competitive advantage in investment fund linked pension schemes. We aim at winning 
10-15% of our new business with the help of GEB gradually increasing to 30% in 2025.

Koen VAN KERCKHOVEN
Employee Benefits – Commercial
T +32 (0)475754092

koen.van.kerckhoven@vivium.be
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Our solutions 

What is a group insurance? 
In addition to a tax-efficient way of rewarding your employees, group insurance is an essential part of 

a competitive, contemporary salary package. In this way, you help to build the future of your employees 

and those talents can also secure the future of your company. 

As an employer, you save for your employees’ supplementary pension through a group insurance plan. 

The statutory pension – the first pension pillar – will not be sufficient in most cases to maintain the 

same standard of living after retirement.  

The OECD, the Organisation for Economic Co-operation and Development, has shown this. Their report 

shows that Belgians with an average gross salary of EUR 3,758 in 2021 could count on a pension 

of 43.4% compared to their last gross salary. These figures take into account the entire Belgian 

population and therefore also pensioners with a shorter career and also employees who temporarily 

did not work or worked less. 

You can also choose to include personal employee contributions in the group insurance plan. 

This is how you build a higher supplementary pension for the future.  

In addition to building up retirement provisions, you can also provide extra protection for your 

employees in the event of incapacity for work and death by adding risk cover to the group 

insurance.  

Why a group insurance? 
A group insurance policy is one of the most important fringe benefits for employees and is, therefore, 

a tool for attracting and retaining talent within your company. The group insurance premiums are also 

deductible as a professional expense for the employer. Moreover, your employees benefit from a tax 

advantage if there are personal contributions. 

Due to favourable taxation, a group insurance policy offers a higher net return for an employee than 

cash remuneration. 
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  Cash Group insurance 

Gross cost to employer EUR 127.05 EUR 113.26 

Tax on insurance premiums  4.40% 

Employer NSSO 27.05% 8.86% 

  EUR 100 EUR 100 

Employee NSSO 13.07%  

After deduction of NSSO EUR 86.93 EUR 100 

Management fees (indicative) Not applicable 2.00% 

Taxable/available EUR 86.93 EUR 98 

Deductions (*) 

53.50% taxes (max.), 

surcharges and special NSSO 

contribution  

Net salary increase EUR 40.42  
Gross yield from group 

insurance  EUR 138.64 (**) 

Deductions  

Solidarity contribution 2.00% 

RIZIV/INAMI contribution 3.55%  

Withholding tax 10.00% (***) 

(plus municipal taxes)  

Net retirement lump sum after 

20 years 

To invest at net 5.5% over 

20 years to generate 

the same net return EUR 117.86 

(*) These deductions may differ depending on the employee’s personal situation. 

(**) The available amount capitalised during 20 years at a rate of 1,75% per year. 

(***) Providing actual employment until the legal retirement age or a proven career of 45 years. If 

these conditions are not met, the withholding tax is 16.5%. 

 

Tailor-made solutions 
Are you looking for certainty with a budgetable solution via a guaranteed return? Or are you prepared to 

take a calculated risk with the opportunities that investment funds can offer you? At Vivium, we have 

various solutions to fit your company's needs. 
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Solutions with a guaranteed return

VIVIUM Excellent Benefits is a classic Branch 21 group insurance policy. This offers a fixed return 

guaranteed by Vivium.  

In addition to building up a supplementary pension, you can also provide extra protection for your 

employees in the event of incapacity for work and death by adding risk covers to the group insurance. 

You can even choose to offer your employees options in terms of the supplementary cover within the 

predetermined budget.  

You can also opt to allow your employees to contribute to their pension build-up by means 

of a personal contribution.  

Find out why Vivium is the most reliable partner for you! 

Contact us for more information 

mailto:eb-off-ant@vivium.be


 

4 
 

 

Solutions via investment funds 

You prefer a group insurance plan where the premiums are invested in one or more investment funds? 

Our Cash Balance products in Branch 23 are perfectly 

suited to the economic reality we are in. Because if 

you wish to start a group insurance policy, you may 

also want your employees to retain as much pension as 

possible? And what if you may even build this up 

thanks to lower long-term financing? You can also 

provide your employees with extra protection in the 

event of incapacity for work and death by adding risk 

covers to the group insurance. Moreover a Branch 23 

solution for your bonus plan is also possible.  

Find out how our solutions can make this happen 

and why Vivium is your most reliable partner! 
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Cash Balance Branch 23 group insurance 

Why invest in Branch 23? 
 

General positive trend in the medium term for Branch 23 

Branch 23 is based on an obligation of means. This means that the capital and return on investment in 

Branch 23 are not guaranteed by the pension institution. However, a minimum return of 1,75% at 

present must be guaranteed as laid down in the Law on Supplementary Pensions (WAP/LPC). In recent 

years, the trend in returns on Branch 23 investments has been positive and they have exceeded this 

minimum return. The chart here below shows you the returns when investing via the classic risk 

profiles over a period of 20 years, based on the MSCI World Index (equities) and the Bloomberg Global 

Aggregate Index (bonds). 

 

Declining returns in Branch 21 life insurance 

Branch 21 is based on a performance obligation, where the insurer guarantees the return. The Belgian 

long-term interest rate has been on a downward trend for years. The Law on Supplementary Pensions 

(WAP/LPC) however, currently imposes the employer to guarantee a minimum return of 1.75%. 
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What is Cash Balance? 

 Pension promise 

In a “Cash Balance” plan, you promise the affiliates a pension amount that capitalises on a certain 

return. This pension amount can be a fixed amount or an amount expressed as a percentage of the 

salary. We call this amount an “allocated pension amount”. 

 Return 

As an employer you promise a predefined return to your employees. This can be a fixed return, for 

example 0%, 1%... or a variable return following the guaranteed rate of return imposed by the Law on 

Supplementary Pensions (art. 24), currently 1,75%. 

 Collective capitalisation 

The employer’s deposits, also referred to as ‘allocations’ end up in a collective financing fund, where 

they are collectively managed for all affiliates together. In the background, the rights per employee are 

calculated annually. Upon payment or transfer of the accrued reserves, the lump sum is withdrawn 

from the collective financing fund. 

 Also possible in a cafetaria plan 

In addition to a retirement lump sum or death benefit before retirement, Vivium offers various types 

of risk covers. 

You can then opt for a fixed formula for everyone or you can leave the choice between certain formulas 

to your employees. 

Minimum guaranteed return 

The legislator imposes a minimum guaranteed return so that employees receive, at the time of retirement or upon transfer of 

their accumulated savings on termination of employment, at least the amounts deposited for them capitalised at a statutorily 

established interest rate. 

This statutory return must be guaranteed by the organiser (employer). If the return from the deposited contributions to a pension 

institution is less than what is imposed by law, the organiser is obliged to make an additional payment. 
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Offer with a predefined fixed return for your employees 
Our Cash Balance products in Branch 23 are linked to a selection of investment funds. Your employees 

enjoy a fixed return that you determine in advance. The extra return from the investments funds, 

exceeding the predefined fixed return, can be used in various ways, which is one of the unique features 

of our Cash Balance Branch 23 products.  

 

 
 

 

 

 
 

Advantages for you as an employer 

 

 

Advantages for your employees 

> Attract and retain talent 

> Tax-deductible group insurance 

premiums and allocations 

> Reliable partners 

 

 

> More financial means at retirement 

> Financial protection in the event 

of incapacity for work or death-in-service 

> Favourable taxation on premiums 

and allocations, and at payment 

> Guaranteed return 

 
 

> Expected lower long-term financing 

> Choice in returns to be allocated to the 

employee 

> Spreading allocations 

> Selection of high-performance (impact) 

funds 

> Safety buffer possible 

> Exemption of allocation via contribution 

holiday 

 

 

 

> Transparent pension promise 

> Security for the future 

> Return exceeding minimum guaranteed 

return imposed by the Law on 

Supplementary Pensions (art. 24)  

 

  

Contact us for more information 

mailto:eb-off-ant@vivium.be
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The product’s main features 

Do you wish to invest in Branch 23 for group insurance with a predefined return for your employees? 

Vivium has merged this together in a unique concept.  

Spread allocations 

To protect you from less favourable times on the investment market, Vivium ensures that you don’t 

take too much risk by spreading your allocations in monthly deposits.  

Buffer 

In addition, you can also opt to set up a 'savings fund' at the start, a so-called safety buffer so that 

you do not have to pay additional financing immediately if things go less well. 

Actively allocate additional income from your Branch 23 investment 

You wish to invest primarily in Branch 23 because you believe that your deposited allocations can yield 

a little more as opposed to the predefined fixed return for your employees. But where will these 

additional revenues end up? At Vivium, you can choose. If the financial markets perform well, either 

you enjoy the benefit yourself and may no longer pay any allocations for a while, because the financing 

fund has sufficient resources (contribution holiday). Or you can let your employees enjoy the benefits 

by automatically allocating them with an additional pension amount. 

Switch of investment fund 

You may switch to another Vivium investment fund or a combination of several Vivium investment 

funds whenever you wish. We offer you this option free of charge once a year. 
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Our investment partners and our investment funds 

For our range of funds, we work with Degroof Petercam Asset Management and Triodos Investment 

Management, two experienced and reliable players in the Belgian and international investment 

landscape. 

Degroof Petercam AM (DPAM) is a Belgian asset 

manager with an international presence and 

30 years of expertise in asset management. 

In 2021, Degroof Petercam AM received no less 

than five De Tijd/L’Echo Fund Awards for its in-

house expertise. 

The asset weighting is entirely carried out 

by DPAM internally based on a qualitative 

microeconomic and macroeconomic analysis. 

To do this, DPAM relies on an extensive and 

experienced team of analysts and economists. 
The portfolios are managed in a balanced and 

diversified way. Each fund invests in a range of 

assets, sectors and regions.  

In 2020, DPAM received the highest A+ rating 

for its application of the UN-supported Principles 

for Responsible Investment (UNPRI) for the 

fourth consecutive year. 

Triodos Investment Management is an impact 

investor with more than 25 years of experience 

and operations all over the world. It views 

impact investing as the driving force behind the 

transition to a more inclusive and sustainable 

world.  

Triodos IM's mission is to make money work for 

positive social, ecological and cultural changes 

in the transition to an economy where people 

and planet come first. Its mission is to make 

money work for positive change while generating 

a healthy financial return for you as an investor. 

The underlying Triodos IM funds have 

sustainable investment as their goal. These 

funds meet the standards for so-called “Dark 

Green” funds as defined in the EU's Sustainable 

Finance Disclosure Regulation (SFDR). 
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Together with our investment partners, Vivium has selected investment funds that offer a combination 
of bonds and equities: 

Wish to know more about these investment funds? 

On this page (available only in Dutch or French) you will find the monthly fact sheets for Vivium’s EB 

Branch 23 funds, the EB Branch 23 Fund Management Regulations and more general information 

such as the Branch 23 Fund Offer Sheet and a document containing information on how Vivium 

integrates sustainability risks. 

Or visit the detailed information that the asset managers make available for the underlying investment 

funds on their website via the links below. Please note that the costs and returns may differ from 

Vivium’s EB Branch 23 funds. 

MXD Balanced Low DPAM Horizon Balanced 

Low Strategy F 

ISIN-code 

BE6299368918 

See details 

MXD Balanced DPAM Horizon Balanced 

Strategy F 

ISIN-code 

BE6299372951 

See details 

MXD Active DPAM Horizon Active 

Strategy F 

ISIN-code 

BE6299358810 

See details 

I-MXD Low Triodos Impact Mixed 

Fund-Defensive I-cap 

ISIN-code 

LU1956011198 

See details 

I-MXD Balanced Triodos Impact Mixed 

Fund-Neutral I-cap 

ISIN code 

LU0504302943 

See details 

I-MXD-Active Triodos Impact Mixed 

Fund-Offensive I-cap 

ISIN code 

LU1956011784 

See details 

https://www.eb-connect.be/werkgever/tak23-fondsen
https://www.dpamfunds.com/sites/degroofpetercam/home/funds-details.html?c_id=96241
https://www.dpamfunds.com/sites/degroofpetercam/home/funds-details.html?c_id=96240
https://www.dpamfunds.com/sites/degroofpetercam/home/funds-details.html?c_id=95842
https://www.triodos-im.com/funds
https://www.triodos-im.com/funds
https://www.triodos-im.com/funds
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Sustainable investing 

Sustainability risks are integrated into investment decisions 

For the EB Branch 23 funds, Vivium only selects underlying funds that respect the ESG guidelines. We 

are convinced that investments in companies and sectors focusing on sustainable development in ESG 

(environment, society and good governance) are the best choices in the long term. 

We underline this conviction by selecting external asset managers for our Branch 23 offering based 

on various criteria, including the way in which they manage sustainability risks. 

Each of the Investment Managers must – at the minimum – sign the Principles for Responsible 

Investment, a global initiative supported by the United Nations. In addition, we prefer funds that 

integrate ESG selection criteria into their investment policy and exclude controversial activities. 

For the underlying funds, Vivium takes into account sustainability risks based on the Morningstar 

Sustainability Rating, the Morningstar ESG Risk Score, the Morningstar Carbon Risk Score and 

Fossil Fuel Engagement. 

Vivium ensures to select funds in its Branch 23 offerings with sustainable characteristics (art. 8 

SFDR), as well as funds that have sustainable investments as its objective (art. 9 SFDR).  



12 

VIVIUM, your partner in Employee Benefits 

At the setup of a group insurance with Vivium, you will be assigned a 

personalised administrator and account manager. 

Secure EB-Connect application

You can manage and consult your group insurance with the secure online management application, 

"EB-Connect". 

This application offers you many advantages: 

> Secure access

> All your documents in a digital library

> Online notification of changes

> Easy to use and always available

Digital benefit statements

Via mygroupinsurance.vivium.be, the affiliates of your group insurance have access to 

a personalised overview of their insured cover with Vivium and find answers to frequently asked 

questions about group insurance policies. 

A website with lots of information 

Because group insurance policies and related matters sometimes require some further explanation, 

Vivium has developed a special website. It provides a lot of information on issues, such as the 

taxation of group insurance policies and how we can work together optimally. 

Services for you 

Vivium offers various services to help you manage the insurance policy and the affiliates. Consult 

the overview here. 

https://mygroupinsurance.vivium.be/en/home
https://www.eb-connect.be/documents/2247822/2398708/EN-SERVICE+PACKAGE_sample+list+of+services+included.pdf/bac7214c-e0e7-b9b5-8f83-2ca42370d059?t=1643805207901


Disclaimer

This information and communication is provided by Assicurazioni Generali S.p.A. – Luxembourg Branch (“The Company”) having its registered office at 52, boulevard Marcel Cahen, L-1311 Luxembourg, 
Grand-Duché de Luxembourg. Assicurazioni Generali S.p.A. – Luxembourg Branch is the Luxembourg branch of Generali Assicurazioni S.p.A, a limited liability company under Italian law, having its 
registered office at 34132 Trieste, piazza Duca degli Abruzzi, 2 and incorporated under company number 00079760328. By using this Publication or downloading it, you agree, and will be deemed, to 
abide by the Terms and Conditions set forth hereunder.

The contents of this Publication are property of the Company. All rights are reserved to the Company. Part or all of the contents of this Publication cannot be copied, reproduced, transferred, uploaded, 
published or distributed in any way without the Company’s prior written permission, except that the Company consents you to print extracts from these pages for your personal use only. The trademarks 
and logos displayed on this Publication are the property of the Company and of its subsidiaries (Generali Group) or of their respective owners. They cannot be used without the prior written consent of 
the Company.

The information in this Publication is provided in good faith by the Company which believes it to be accurate. This Publication is not intended to cover every aspect of the referenced benefit topics and the 
Company does not warrant its completeness or accuracy. This Publication is not designed to provide legal or other advice and readers should consult legal or financial advisors for counsel or international 
benefits matters. The information in this Publication is produced by both internal and external sources. The Company reserves the right to modify the said information and the functional and operational use 
specifications applying to the Publication as and when it chooses to do so, at its own discretion and with no forewarning. The Company will do its utmost to ensure that the information presented in the 
Publication fully conforms to the requisites of reliability, truthfulness and accuracy. However, the Company accepts no responsibility for any errors or imprecision in the content of the Publication resulting 
from circumstances that cannot be ascribed to the Company. The Company accepts no responsibility for the reliability, truthfulness accuracy and validity of any information in the content of the Publication 
which cannot be ascribed to the Company. Furthermore, the Company accepts no responsibility for any untoward consequences of brief or prolonged interruptions, delays or dysfunctions in the provision 
of the Publication service due to circumstances beyond the control of the Company. None of the information contained in the linked websites constitutes a recommendation, solicitation or offer by the 
Company or its affiliates to buy or sell any securities or other financial instruments or provide any investment advice or service; some information may be found on the linked websites as its publishing is 
required or recommended by law, regulations or provisions of self-regulatory codes. The information in this Publication may not be used, downloaded or imported abroad or by aliens where the provision, 
use, communication or dissemination thereof would be contrary to applicable laws, rules or regulations of any governmental authority or regulatory organisation or self-regulatory organisation or where 
the Company is not authorised to provide such information or services. Such information does not constitute or form part of, and should not be construed as an offer by or on behalf of the Company or 
an invitation to subscribe or purchase any securities in any countries, including in any foreign countries, including, without limitation, the United States of America or to any “U.S. Person” as defined in the 

“Regulation S” under the United States Securities Act of 1933 (Securities Act), as subsequently amended.

GEB.COM ℓ Join us #WeSpeakYourLanguage
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OUR OFFICES

Atlanta,
Frankfurt,
Hong Kong,
London,
Luxembourg,
Milan,
Mumbai,
Paris,
Parsippany,
Prague,
San Francisco,
Sao Paulo.
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